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Biennial Report — “Alcohol, Tabaco and other Drugs” (ATOD) Prevention Program
Inter-American University of Puerto Rico
School of Law

i Introduction

Document Summary

This biennial report reviews the actions taken at the School of Law of the Inter-American
University of Puerto Rico to comply with the Education Department General Administrative
Regulations (EDGAR) Part 86 Drug Free School. EDGAR requires that any institution of higher
education receiving federal financial assistance must adopt and implement a program to
prevent the use of illicit drugs and alcohol abuse by students and employees. In addition,
schools must: 1} annually distribute specified drug and alcohol prevention information to
students and employees (“annual notification”), and 2) conduct a biennial review of their drug
and alcohol prevention programs.

This biennial report was prepared by the Counseling Office and the Dean of Students

and encompasses the academic period from 2018 to 2020. This biennial report is available in
the Faculty website, office of Dean of Students office, Counseling office and Library.

The School of Law reiterates their compromise to maintaining a healthy environment for the
entire university community.

Julio Fontanet Maldonado
Dean
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School of Law Mission

The School of Law mission is to educate on law, promote critical analysis, develop the
professional skills necessary to exercise the legal profession, to advocate commitment with
ethics, justice and service to the country in collaboration and exchange with communities of
varied legal systems. This mission is made viable through the achievement of five goals:

1. To develop professionals committed to justice and with the necessary qualifications for an
ethical and competent performance of legal practice.

2. To stimulate study, research, critical analysis, and development of the Law in light of changes
in society.

3. To provide, promote, and facilitate excellent and continuous legal education for lawyers and
professionals from other fields.

4. To foster a culture for innovation, creativity and openness in the learning context and the
practice of the Law.

5. To promote a global vision of the Law and the exchange of experiences and knowledge with
academic and professional communities of diverse legal systems.

Institutional Policy

Inter American University of Puerto Rico, as a university center with a Christian and ecumenical
orientation, aims to provide to the members of its community an intellectual, social and moral
environment that stimulates the full development of the individual and foments the study and
search of truth in an atmosphere of tranquility and respect.

We understand that the illicit use of drugs and the abuse of alcohol are among the most serious
problems affecting our society. This represents a serious threat to the attainment of our
aspirations since it diminishes the efficiency and productivity of our human resources, limits the
capacity for learning in the academic environment and hinders the establishment of the desired
atmosphere.

In view of this, Inter American University of Puerto Rico declares, as the policy of the
Institution, its commitment to combat this social problem by maintaining a study and work
environment free of drugs, alcoholic beverages and controlled substances. This commitment
shall be put into effect through:

a. The creation of an awareness among the University community of the harmful effects of the
illicit use of drugs and the abuse of alcohol;

b. The establishment of preventive measures that will help maintain a drug and alcohol free
environment;

c. The adoption of norms and regulations that will permit the Institution to deal with the cases
of illicit use of drugs and the abuse of alcohol in an effective manner.

In harmony with the aforementioned objectives, the University declares that the
production, distribution, possession or illicit use of drugs, controlled substances and alcoholic
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beverages on the property of any of the campuses and facilities of the Institution are strictly
prohibited.

I Distribution of the institutional policies

e New Students
e The Admissions Office sends in the admission letter the link to the normative documents
(rules, regulations and policies) on the School of Law website,
http://www.derecho.inter.edu/vida-estudiantil/documentos-normativos/ . This mailing

includes the Tobacco, Alcohol and other drugs Prevention Manual link, where the Drug and
Alcohol Prevention Plan is located.

e The Compliance Officer sends students once they are admitted, the document entitled
Consumer Information Disclosure and Compliance, along with other important information
about financial aid. With this document the School of Law disclose relevant information to
present and future students, employees, collaborators and the general public, related to
various concepts under federal laws and regulations including Alcohol, Tobacco and Drugs
Regulations.

* The orientation meeting for new students includes as topic character and fitness criteria for
law students and lawyers and the importance of compliance with institutional normative
documents including Alcohol, Tobacco and Drugs Regulations.

e New Employees
At the time of hiring staff and faculty, the Office of Human Resources, send via email all
pertinent normative documents to teaching and non-teaching staff. Among them is the
Tobacco, Alcohol and other drugs Prevention Manual, where the Drug and Alcohol Prevention
Plan is located.

e University Community

DISCLAIMER OF LIABILITY FOR CONSUMER INFORMATION, DISCLOSURES AND COMPLIANCE

e At the beginning of the semester the School of Law as a university institution participating
of Federal Funds of Title IV of the Higher Education Act of 1965, as amended; the Federal
Department of Education requires to comply with disclosure requirements of relevant
information for our consumers (present and future students, collaborators and the general
public), related to various concepts under federal laws and regulations.
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The following link, CONSUMER-INFORMATION-DISCLOSURE-AND-COMPLIANCE-NEW-WEB-
PAGE.pdf, collects for your knowledge the required information. This information includes
the Prevention Manual on the Use and Abuse of Drugs, Alcoholic Beverages and Tabaco.

Il. Internal Regulations to deal with the complains on the use and abuse of Drugs and
Alcohol on the property of Interamerican University of Puerto Rico. Normative
Document G-0077-028R

e Disciplinary Measures

The following disciplinary sanctions to the violation of Norms on the Use and Abuse of Drugs
and Alcoholic Beverages will be imposed:

Students

Reprimand.

Probation for a defined time during which another violation of any norm will have
suspension as a consequence.

Suspension from the University for a definite time. The violation of the terms of the
suspension will entail an increase in the period of suspension or the definitive separation
from the University.

Definitive separation from the University - the student, who incurs in any of the violations
that these regulations define as serious, or who incurs in a second violation of any type to
these regulations, will not be eligible for the first of the aforementioned sanctions. This
provision will be subject to the final determination of the evaluation process in case the
situation of the student merits the necessity of the Rehabilitation Program and Counseling,
as established in these regulations.

Student Organizations

e Reprimand.

e Probation for a definite time during which another violation of any norm will have as
consequence suspension or separation. During this period the members of the
organization must work in educational prevention activities assigned and supervised by
personnel of the Prevention Program of the unit.

e Suspension of some rights and benefits related to recognition. In this period the
members of the student organization must work in a communitarian service program,
under the supervision of the Prevention Program of the unit.

e Suspension of accreditation for a defined time: a student organization which incurs in
any of the violations that this regulation defined as serious, or that incur in a second
violation of any type to these regulations, will not be eligible for re-accreditation unless
its members develop or work in educational prevention activities, assigned, supervised
and properly evidenced by the personnel of the Program Prevention of the unit.

Biennial Report: 2018 - 2020 School of Law, UIPR


http://www.derecho.inter.edu/wp-content/uploads/2020/03/CONSUMER-INFORMATION-DISCLOSURE-AND-COMPLIANCE-NEW-WEB-PAGE.pdf
http://www.derecho.inter.edu/wp-content/uploads/2020/03/CONSUMER-INFORMATION-DISCLOSURE-AND-COMPLIANCE-NEW-WEB-PAGE.pdf

e The Juridical Advisor’s Office will develop alternative methods of resolving conflict for
those cases in which there is not agreement between the parties with respect to the
dictated sanction, when a serious crime has not been committed.

Employees

e Oral reprimand.

e Written reprimand.

e Suspension of employment and pay, for a definite term not to exceed six months. The
violation of the terms of the suspension will entail an increase of the suspension period
or the definitive separation from the University.

e Dismissal, with the consequent exclusion from serving the University, unless
rehabilitation is formally determined, in harmony with the norms established by the
System Human Resources Office for that purpose.

e The employee, who incurs in any of the violations of these regulations identified as
serious, or who incurs in a second violation of any type to these regulations, will not be
eligible for the first two aforementioned sanctions. This provision will be subject to the
final determination of the evaluation process in case the situation of the employee
merits the requirement of a rehabilitation and counseling program, as established in
these regulations.

e The imposition of any disciplinary sanction must be preceded by the appropriate
procedure, with the investigation of the facts and the due administrative process that
the University, and the Law, in harmony with the fundamental purpose of the
disciplinary action, which strives for the remedial action according to the best
institutional interests.

e The Juridical Advisor’s Office will develop alternative methods of resolving conflict for
those cases in which there is no agreement between the parties with respect to the
dictated sanction, when a serious crime has not been committed.

Possession with the intention of distribution or the distribution of controlled substances may
entail:

e Probation and the requirement that the employee or student enter a rehabilitation program,
approved for such purpose by the federal or local government or another recognized agency.
The breach of the probation will entail suspension for a definite time.

e Suspension from classes or employment for a definite time.

e Permanent separation, in case of students and dismissal in the case of professors and non-
teaching personnel.

e Any one of these sanctions or a combination of these may be imposed. The University
will notify the state and federal authorities for the appropriate action.
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The use, possession or distribution of alcoholic beverages in any form in the teaching unit or on the
grounds and buildings of the University may entail the following sanctions:

e Awritten reprimand and a copy to the student.

e Probation and the requirement that the employee or student enter a rehabilitation program,
approved for such purpose by the federal or local government or another

e recognized agency. The breach of the probation will entail suspension for a definite time.

e Suspension of classes or employment for a definite time.

Any one of these sanctions or a combination of these may be imposed. The University will notify
to pertinent state authorities for the appropriate action in the cases of non- authorized
distribution by the Department of the Treasury.

In cases of recidivism, in addition to the aforementioned sanctions, the permanent separation
from classes or employment may be imposed

Il Rules to regulate smoking at the Inter American University of Puerto Rico

e Non-smoking Areas
Smoking is prohibited in all meeting areas, work scenarios, and residences.

e Smoking Areas
Smoking is permitted in: Outdoor areas.
Areas specifically designated for smoking.

¢ Identification of Areas
The areas where smoking is and is not allowed and its properly identified as such with signs that
communicate this message. The lack of identification is not an authorization to smoke, if the
location falls within a common area, work scenario, or residence.

e Disciplinary Measures

e Sanctions
Any person who violates the provisions of these rules will be subject to the following sanctions:
e Teaching and Non-Teaching Personnel
o Orientation by the immediate supervisor.
o Written reprimand by the immediate supervisor.
o Suspension from employment and salary for a period no less than one day or
greater than five work days by the chief executive officer of the unit, by the vice
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presidents in their area of responsibility in the case of the Central Office, and by
the President in the case of the chief executive officers and vice presidents.

o Dismissal or suspension from employment and salary for recurrent violations of
the rules that permit the good and normal operation of the Institution, in
accordance with the due processes established in the Faculty Handbook and the
Non-Teaching Personnel Manual. 10.2 Students

¢ In cases of violation to these rules by students:
o Orientation by the Dean of Students of the respective unit.

o Written reprimand by the Dean of Students.
o Application of the procedures and sanctions indicated in Chapter V of the

General Student Regulations: Punishable Behavior and Just Procedure.
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V. Description of the Alcohol, Tobacco Other Drugs-Prevention Program

2018-2020

Alcohol Tobacco Other Drugs Prevention Program members:

Doctor Yanira Reyes Gil, Dean of Academic Affairs
Doctor Iris Camacho Meléndez, Dean of Students

Yarelis Pérez Rodriguez, Licensed Professional Counselor
Sonia Nufez Lisboa, Human Resources Technician
Mayra F. Arroyo Massa, Student

Collaborators:

First Aid Office
Security Office
Student Council
Chaplain Office

Goals
Encourage a wellness environment across the entire university community that supports the prevention of alcohol, drug and

tobacco use and abuse. Similarly, provide information on the negative implications that these conducts have, not only on their
health, but professionally and academically.
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Objectives Action Step/ Person Date Resources | Communication/ | Assessment
Activities Responsible Completed Required | Collaborators
1. Promote the compliance of the 1. The distribution Dean of Students | At the initial None All the university | Mailing list and
institutional policies related to the use | plan is Human for each community Letters of
and abuse of Alcohol, Tobacco, Drugs | complemented by a | Resources semester. Admission to
and violence issues to the university mass e-mail system | Financial Aid Orientation for the School of
community. to remind all Office the new Law.
students and staff IT Office students.
(teaching and non- | Security Office
teaching) that all
institutional policies
are posted on the
university’s
website.
2. Integrate in the curricula of the 2. The School of Dean of In the faculty None Dean and In the
School of Law the issues on ATOD risk | Law has Academic Affairs | meetings of Professors. Curriculum and
behavior and its effects on the incorporated the each academic Special
practice of the legal profession. discussion of these semester. Projects.
topics as part of the
Ethics of the legal
profession course.
3. Educate the student community 3. Coordinate and Yarelis Perez One None Dean and Evaluation
about the risks of the abuse of legal develop Counselor orientation Professors. sheets
drugs and their repercussions in the conferences and per semester.
legal profession. informative Dean of Students
material for office

students about
health and legal
consequences of
the illegal use of
legal drugs.

First Aid office
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4. Familiarize new admission students | 4. Integrate ATOD Dean of August and None Administrative Attendance
with the risks of the use and abuse of | information within | Academic Affairs | January of Staff for the sheets.
drugs, alcohol and tobacco in the the introductory Dean of Students | each entry preparatory
practice of law. seminar required class for the course.
for all new academic year.
students.
5. Explore effective ways to encourage | 5. Carry out greater | Yarelis Perez August- None Dean of Experiential
our law students to enroll and academic and pro Counselor December/ Academic Affairs | Courses:
participate in the different programs bono opportunities January- May Workshops,
through which the Law Clinic or Pro in areas related to Dean of Dean of Students | Tutorial Clinics,
Bono services provide assistance to prevention issues Academic Affairs Legal Aid
victims of violence. through clinical Placement Office | Clinics, Pro-
tutorials, legal Dean of Students Bono Programs
assistance clinics Evaluations
and educational Student Council sheets.

activities by student
organizations and
the student council.

e Services

e Counseling Services — Yarelis Pérez Rodriguez, Licensed Professional Counselor, Lic. # 4122

Professional counseling is a professional relationship that empowers diverse individuals, families, and groups to accomplish mental
health, wellness, education, and career goals.

e Services provided by the office:

o Professional Counseling.

o Academic Counseling.

o Vocational Counseling.
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o Referrals to external services.
o Educational workshops to the university community.
o Provide information about different health plans for students.

e Office hours: 9:00AM — 6:00PM Monday through Friday,

e First Aid Office - The person in charge of the first aid office and first aid team is Mr. Raziel Figueroa Figueroa.
The first aid office is in charge of ensuring the health of the entire university community and providing immediate care in case of an
emergency.

e Services provided by the office:

First aid in emergency cases.

Evaluate and refer to other health professionals, if necessary.

Guide and distribute educational material related to health and prevention issues.

Coordinate workshops and health talks.

Organize Health Fairs.

Raise awareness of the University Community on drug, alcohol and tobacco prevention policies.

Students and / or employees with health conditions are offered to store their medications in the office if necessary.

o O O O O O

o Office hours:
=  8:00AM to 5:00PM - Monday and Friday.
= 10:00AM to 7:00PM - Tuesday and Thursday.

e Psychological services for the students of the School of Law
o Collaborative agreement with the Inter-American Psychological Services Clinic. Referrals through the Counseling Program.
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e Health Plan for employees: Employees have access to different services through their health plan. Human Recourses Offices

assists in this process.

e ATOD-PP Strengths and Areas of Opportunity.

Strengths

Areas of opportunity

The ATOD-PP at the School of Law Campus complies with
federal law and meets the institution's ethical obligations to
keep students and employees informed about the
consequences of substance abuse.

Improve the services and activities for students to raise awareness about
the consequences of use and abuse of alcohol, legal and illegal drugs in
their health and legal profession.

The integration of the First Aid Office, Student Council, Campus
Security Office, and Human Resources Office in collaboration
with the Office of Professional Counseling for the development
of prevention activities.

Improve the participation of students in activities related to ATOD
prevention.

Collaborative agreement with the Inter-American Psychological
Services Clinic to help students address different situation and
possibly prevent risk behavior.

Coordinate more activities for staff members about mental and health
wellness.

The School of Law developed a survey about risky behavior
related to alcohol, drug, tobacco and violent conducts among
our student community. That way we can develop a plan that
addresses these problems within our community.

Survey as many students possible to have knowledge of the tendencies
about the possible use and abuse of drugs, alcohol and tobacco, as well as
violent conducts.

The School of Law maintains its present participation in
CRUSADA.

The ATODPP — Committee developed a research about the
importance of the prevention of alcohol, drug, tobacco and
violent conducts for law students and lawyers. The results of
the research included law reviews and legal journals articles,

Create a virtual library at the Law School web page to share the
bibliography and other resources related to ATOD prevention.

Biennial Report: 2018 - 2020 School of Law, UIPR




American Bar Association studies, papers and other writings
from judges and lawyers on the subject, webpages and other
internet resources.

Recommendations

For the next biennial survey students possible to have knowledge of the tendencies about the possible use and abuse of drugs, alcohol and
tobacco, as well as violent conducts. That way we can develop a plan that addresses these problems within our community.

Coordinate more activities for staff members about mental and health wellness.

Include the First Aid Office as an active member of the Alcohol, Tobacco, and other Drugs Prevention Committee.
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V. Activities 2018- 2020

Date

Activity

Description

Organizer

Population

March,7 2019

Discussion about the Article:
Medicinal Cannabis in the
work environment

Discussion on the use of
medicinal cannabis and the

implications in the workplace.

Revista Juridica

Academic Community

March, 26 2019

Health & Life Fair

Health prevention activity for
al university community

OMED: Organizacion de
Mujeres Estudiantes de
Derecho

ANED: Asociacion
Nacional de Estudiantes de
Derecho

University Community

August,15 2019

Documentary: El Corazon
Delator

Documentary about Gender-
based violence

Inter-Mujeres

Academic Community

September, 27 2019

Diversity and Inclusion
Symposium.

Diversity and inclusion as a
prevention tool.

DLA and Sagrado Corazén
University

General Public

Staff, Faculty, Counselor
and Students from the
Law School.

October, 2 2019

Workshop: The Wheel of
Life

The Wheel of Life: It helps to
consider each area of life and
in turn to assess what is out
of balance. As such, it helps
you identify areas that need
more attention

Counseling Office

Staff

October, 2 2019

Mental Health Awareness
week.

Provide information about
the risk factors of anxiety and
how to minimize them.

ABA Student Association

Yarelis Pérez Professional
Counselor

Students
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Presentation: Anxiety on
University Students

Collaboration: Inter Metro
Psychological Clinic

October, 9 2019

Inclusion, Diversity and
Microaggressions in the
Academia

Knowledge about these
topics and how the
Universities addresses these
issues.

Office of the Dean

Inter - Mujeres

Professors, Dean of
Students, Dean of
academic Affairs,
Counselor, Chaplain

February, 13 2020

Mental Health Awareness
Day

Presentation about the Root
Causes of Common Law Student
Mental Health Issues, the risk
factors and how to address
them.

Phi Alpha Delta: Law
Fraternity International.

Yarelis Pérez — Professional
Counselor

Students members of
Phi Alpha Delta: Law
Fraternity International.

April 3, 2020

COVID-19 Mental Health
Resources

Mass e-mail to the students
with information about
different organizations that
provide support services to
cope with stress and anxiety
caused by the pandemic.

Yarelis Pérez — Professional
Counselor

Students
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Appendix
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l. General-Student-Regulations-September-2018.

INTER AMERICAN UNIVERSITY OF PUERTO RICO

GENERAL STUDENT
REGULATIONS
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1. Prevention-Manual-on-the-Use-an-Abuse-of-Drugs-Alcoholic-Beverages-and-Tabacco-September-2018

INTER AMERICAN UNIVERSITY OF PUERTO RICO

PREVENTION MANUAL

on the Use and Abuse of Drugs,

Alcoholic Beverages, and Tobacco
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http://derecho.inter.edu/wp-content/uploads/2018/09/Prevention-Manual-on-the-Use-an-Abuse-of-Drugs-Alcoholic-Beverages-and-Tabacco-September-2018-003.pdf

11K Rules to regulate smoking at the Inter American University of Puerto Rico
Regulatory Document: G-0618-045

Universidad Interamericana de Puerto Rico
Oficina del Presidente

12 de junio de 2018

Vicepresidentes, Rectores y
Decanos de Escuelas Profesionales

J
s B
MW : '*%MM‘S; <
Manuel J. Fernos

Presidente

DocUMENTO NORMATIVO: G-0618-045
NORMAS PARA LIMITAR EL FUMAR EN LA UNIVERSIDAD INTERAMERICANA DE PUERTO RICO

Saludos cordiales. Acompario el documento normativo de referencia que deroga el G-0403-007R.
Les exhorto a divulgarlo en las areas correspondientes de sus respectivas unidades.

Cuento con su acostumbrada colaboraciéon para la implantacion de este documento.

anejo

P.O. Box 363255 - San Juan, PR 00936-32565 - Tel. (787) 766-1912 - Fax (787) 751-3375
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1. Alcance

Este documento tendra vigencia en todas las unidades administrativas y docentes del
Sistema Universitario.

IV. Definiciones

Para los fines de este documento, los siguientes términos tendran el significado que a
continuacién se expresa:

4.1 Areas al aire libre — Aquellas areas de las diferentes unidades institucionales que no estén
contenidas dentro de una estructura cerrada, tales como los estacionamientos, balcones,
pasillos al aire libre y patios que rodean y/o dan acceso a los edificios.

4.2 Areas comunes — Instalaciones a las que acude el publico, que incluyen, sin limitarse a,
los salones de clases, laboratorios, anfiteatros, teatro, canchas, capillas, bibliotecas,
oficinas, salas de reunién, almacenes, archivos, cafeterias, merenderos, ascensores,
vehiculos oficiales, librerias, vestibulos, enfermerias, salas de espera, centros de nifios, y
demas lugares analogos donde acude el publico.

4.3 Escenario de trabajo — Cualquier sitio bien sea interior, exterior o subterréaneo y los
pertenecientes a los mismos, incluyendo cualesquiera areas comunes u otras estructuras
donde temporera o permanentemente se lleve a cabo cualquier oficio, servicio o negocio,
o donde se lleve a efecto cualquier proceso u operacion directa o indirectamente
relacionado con cualquier oficio, servicio o negocio.

hacen arder en cigarros, cigarrillos, pipas y poseer o transportar cigarros, cigarrillos y
pipas o articulos para fumar mientras estuvieren encendidos y también incluye el uso del
llamado cigarrillo electrénico. Para efectos de este documento, cigarrillo electrénico se
define como cualquier producto disefiado para brindar dosis de nicotina en combinacién
con otras sustancias al usuario de forma de vapor, segin ha sido establecido por la
Agencia Federal de Drogas y Alimentos (Food and Drug Administration) de los Estados

Unidos.

/u\ 4.4 Fumar — Actividad de inhalar y exhalar el humo del tabaco o de otras sustancias que se

4.5 Humo de tabaco ambiental — Humo emanado desde el cigarrillo, la pipa, el cigarro, o
cigarrillo electréonico, mas el que sale de la boca del fumador. La exposicién al mismo se
conoce como fumar involuntario o fumar pasivamente.

46 Residencia — Cualquier estructura fisica o propiedad, designada para el alojamiento de
personas y propiedad de la Universidad.

V. Venta, distribucion y promocién de tabaco dentro de los predios de la Universidad

Se prohibe la venta y distribucién de tabaco y la promocién de su uso en las estructuras y
predios de la Universidad.
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VL. Areas de no fumar

Se prohibe fumar en todas las areas de reunién, escenarios de trabajo y residencias, segtin
definidos en el Articulo IV- 4.2, 4.3 y 4.6 de este documento.

VIl. Areas de fumar

Se permite fumar:

7.1 En las dreas al aire libre, seguin definidos en el Articulo 1V - 4.1 de este documento.
7.2 En areas especificamente designadas para ello.

VIIl. Identificacién de areas

Las diversas areas donde se permite fumar o no fumar estardn debidamente identificadas
como tales con algun tipo de rétulo o sefial que comunique tal mensaje. La falta de identificaciéon no
es una autorizacion para fumar en un area, si el lugar cae dentro de la definiciéon del Articulo IV como
area de reunioén, 4.2, escenario de trabajo, 4.3 y residencias 4.6.

IX. Responsabilidades

Los ejecutivos principales y supervisores tomaran las medidas pertinentes para velar por el
fiel cumplimiento de este documento.

M X. Medidas Disciplinarias

Sanciones

Toda persona que viole las disposiciones de este documento estara sujeto a las siguientes
sanciones:

10.1 Personal Docente y No Docente

10.1.1 Orientacién por el supervisor inmediato.

10.1.2 Amonestacion escrita por el supervisor inmediato.

10.1.3 Suspensién de empleo y sueldo por un periodo no menor de un dia y no mayor
de cinco dias laborables por el ejecutivo principal de la unidad, por los
vicepresidentes en su area de responsabilidad en el caso de la Oficina Central y
por el Presidente en el caso de los ejecutivos principales y vicepresidentes.

10.1.4 Despido o suspensién de empleo y sueldo por la violacion reiterada a las
normas que permiten el buen y normal funcionamiento de la Institucion,

conforme al debido procedimiento establecido en los Manuales de Facultad y el
Manual de Personal No Docente.

Biennial Report: 2018 - 2020 School of Law, UIPR



10.2 Estudiantes
En casos de violacion a estas normas por parte de estudiantes:

10.2.1 Orientacién por el Decano de Estudiantes en la unidad respectiva.

10.2.2 Amonestacion escrita por el Decano de Estudiantes.

10.2.3 Se aplicaran los procedimientos y sanciones que seriala el Capitulo VV del
Reglamento General de Estudiantes: comportamiento sancionable y justo

procedimiento.

XI. Separabilidad

Si cualquier parte o seccidon de estas normas es declarada nula por una autoridad
competente, tal decisibn no afectara las restantes.

Xll. Derogacién y enmiendas

Estas normas derogan el documento normativo G-0403-007R, y cualesquiera otras directrices
que estén en conflicto con lo aqui dispuesto. Este documento puede ser enmendado o derogado por

el Presidente de la Universidad.
XIlll. Vigencia

Estas normas tendran vigencia inmediata a partir de la aprobacion y firma del Presidente.

XIV. Aprobacion

& .
Manuel J. Fernés/ / Fecha (D—W‘\)

Presidente
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IV.  Annual Security Report — 2018

TELEFONOS
Cuadro Telefonico
(787)751-1912

Oficina de Seguridad
Ext 2235

Guardia Univercitaria
Ext. 21273127,

Primercs Auxilioz Facultad
Ext. 2229

Capellan fAcomodo Razonable
Ext. 20532

Consejeria Profezional
Ext. 2300

Decana (o) de Estudiantes
Ext 2011,/2012

Decano (a) de Administracidn
Ext 2002,2003

Diecana de Ectudios
Ext 2000 2004,2055
Servicios Generales

Ext 2217/2163

Bombero:s de Puerto Rico
(TBT)43-2330

Policia de Puerto Rico
(78T)343-2020

Policia Ectatal Hato Rey
Decte
7-0837 /0839

(787)
Emergenciaz Médicaz
{Ambulaneiz)9-1-1
(787)343-2530

Manejo de Emergencias
(787)724-0124

Junta de Calidad Ambiental
(787)T67-8181

Demrames Quimicos: OSHA
TE4-5803 04169420
Autoridad Energia Eléctrica
(78T)521-3434

Ada
(7T8T)620-2482
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DERECHO

BOLETIN DE SEGURIDAD 2018

La Facultad de Derecho de
la Universidad Interamerica-
na de Puerto Rico cuenta
con instalaciones modernas
v preparadas paca bondar un
ambiente seguro a nuestros
estudiantes, facultad, em-
pleados v visitantes.

Con este proposito la Ofici-
na de Seguridad de nuestra
Facultad recopila datos v
mantiene informada la co-
munidad universitaria velan-
do porque todos los proce-
zos de sepuridad estén en
estricto cumplimiento con el
Crime Awareness and Caripus
Securify Act, leyes estatales,
federales v la reglamenta-
ciones vigentes.

Nuestras oficinas se encuen-
tran actualmente en el Se-

El Jeanne Clery Campus Crime Statis-
tics Act Politica v Seguridad del Cam-
pus (20 USC § 1092 (f)) es una ley
federal odginalmente conocida como
1a Ley de Sepundad del Campus, el coal
requiere a los Colegios v Universidades
en todo Estades Unidos revelar infor-
macion sobre 1a delincuencia dentro v
alrededares de su: campus. La ley estd
ligada a 1a participacion de la instimo-
cion en los programas federales de
ayuda esmdiandl y se aplica a 1a maye-

gundo piso  del
recinto frente al
salon corte. No
obstante,  seran
relocalizadas para
el proimer piso de §
la  institucion
donde se encuen-
tra  actualmente
las Oficinas de
Recursos Huma-
nos de la Facul-
tad. Este mowvi-
miento se estara
realizando a prin-
cipios del sepundo semestre
para que nuestros Estudian-
tes puedan obtener los ser-
vicios de manera eficiente.

En la Oficina de Seguridad
pueden obtener los siguien-
tes Servicios:

LEY JEANNE CLERY

ra de las instimciones de educacion
superdor, tanto pablica comeo prdva-
da. El Departaments de Educacidn de
los Estados Unidos es quien Tela gque
s& cumpla con la ley.

La ley fue enmendada en 1992 paa
afadic el requizito de que laz escuelas
ofrezean a las victimas de agresion
sexual campus ciertos derechos basi-
co3, 7 3¢ modificd de muevo en 1998
para ampliar los requisitos de informa-
cidn. Las enmiendzs de 1993 también

School of Law, UIPR
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*  ID g Estudiantes y Emplaades.

. Permeiss de Estaconamesents

*  Solatud de b Guardia Universi-
farra

®  FEespwarde de olyetos perdidss
emfre ofros

se denominan formalmente en la ley en
memora de Jeanne Clery. Las modifi-
caciones posteriores en 2000 y 2008
afaden disposiciones relativas a la
notificacion sobre incidencias delictivas
por apresiones sexuales v respuesta de
emerpencia de las escuelas. Las en-
miendas de 2008 también agreparon
una disposicién para proteger a las
victimas de delitos, "los demineciantes”,
¥ otros de represalia.



Oculrarse

Desalojo

Deje sus pertenencias.

- * »

hacen.

No intente mover a los heridos.
Mantenga sus manos visibles.
Llame al 911 cuando sea seguro

* * * > &>

+ Procure ocultarse de la vista del tirador actvo.

# Agichese siescucha dizparos v arristrese a un lngar seguro.

#  De tener oportunidad y ver opciones seguras proceda a desalojar.

INTERANEHICANA

DEAECHD

[=]
I
I
w
T
"]
(=]

EN CASO DE FUEGO

MNotas importantes en caso de incendios:
*  Mantener la calma, el orden y control.
*  Alestar a los que estin cerca de usted.

Avyude a otros a escapar, pero si es posible.
Desaloje independientemente si los demas no lo

Evite que otras personas entren al area de trabajo.

QUE HACER EN CASO DE TIRADOR ACTIVO

3i el tirador estd cerca:
Cierre la puerta.
Ociiltese detris de algin mueble
armario, escrforo).
Ponga a vibrar su teléfono celular,

para evitar sonidos que pueda
localizarle.

# Mantenga la calma.

nte del Orden Priblico lo siguiente:

Siga las nstrucciones de la po]ic{a.

TThicacicn del tirador.
Cantidad de tiradores.

Descopeion fisica de los tiradores 7 color de
ropa.
Armas utilizadas ¥ la cantidad de estas.

Udlice el Exrdntor :

*  Seguir instmacciones del personal que estd coordinando el L

desalojo del hugar.
*  No retroceder a buscar nada.

* 5 estdn atrapados por el hume, bajarse, gatear v aguantar

la respiracién. Colocar un pafio meojado en la boea ¥ nanz

PALA TESPICAT MeoL

51 es posible, desconectar la electricidad.

Utdizar extintores ¥ mangas contra incendio.

Localizarse a nna distancia de 6 a 3 pies del
fuego.

Mantenga el extintor en posicidn vertical.
Fetire el pasador que rompe el sello de
seguridad.

Apriete los dos mangos a la vez, apuntando
a la base del fuego.

Haga un movimiento en forma de abanico
(lado a lado) hasta que extinga el fuego.

De no extingnirse retirarse lo mas alejado
posble del fnego.

TARJETA DE IDENTIFICACION

Para mantener un ambiente seguro en nuestra Facultad de Derecho
es imprescindible obtener y portar la tarjeta de identificacién para

tener acceso a las entradas, sa A 1
netos. Esto aplica al Personal Adnmiinistrativo, Faculta

as y areas I'E‘St]flllgldﬂ.ﬁ

or mag-
v Estu-

diantes. No estd permitido entregar la tarjeta de identificacion a ter-
ceros para que tengan acceso a la institucion.

Page 2
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REGLAMENTO ACCESO, TRANSITO Y ESTACIONAMIENTO
VEHICULOS F-1006-011R

ACCESO

51 Los portones y wias de acceso a los 6.5 El permise de acceso es un

terrenos  estaran

controlados por los privilegio que no garantiza nn esta-

Guardias Universitarios 7 actuaran con- cionamiento ¥ no implica responsa-

forme a este reglamento.

5.2.6 Se pernutira la entrada de pe-
rros guias (ADA Requirements) en los
vehienlos de las personas que lo nece-
siten, pero no se antorzard la entrads
de mascotas n otros animales.

6.1 Todo esmdiante v empleado se les

bilidad por parte de la nniversidad o
la protece:on del vehionlo o de la
propiedad dejada en el mismo.

6.121 Toda persona a quen se le
haya expedido pernuso de acceso, la
otorgacion v aceptacion de tal per-
muso constitnird de por s una anto-
fZaCiGHn PLETIA PAfd iNspeccion porc
parte de la persona a euyo favor se

requiere fener un permisc para poder |, expedido el permisc.
estacionar nn vehienlo en los terrenns de

la nniversidad.

REGLAS DE TRANSITO

7.8 Mo ze permite el estacionamiento
de ningtin vehienlo fuera del periodo
establecido de estndio o trabajo a
menos que exmista una antodzacion
por parte del Decano de Administra-
cion o Supermsor de Seguesdad.

7.9 Mo ze permite acceder transitar o
estacionar en los terrencs de la nam-
versidad ningia velienle que pro-

dnzea mudos excesivos.

#  Todo vehienlo debe estacionar-

e en feversa para que tenga
acceso mnmedato a la salida en
caso de emergencia.

MANUAL DE PREVENCION SOBRE EL USO Y ABUSO DE
DROGAS, BEBIDAS ALCOHOLICAS Y TABACO

La Univers:dad Interamencana de
Puerto Fico (UIPR) es una instin-
cion comprometida con el desarrollo
de profesionales integros, éticos ¥
capacitados para contrbuir al bienes-
tar social. La UIPR como instricicn,
aspira a proveere a la commpnidad
muversitania v a la soctedad en gene-
fal la oportunidad de compartic nn
entorno de aprendizaje sano v saln-
dable teniendo consciencia de que el
uso de alechol, tabaco ¥ otas drogas

es nno de los problemas principales ¥

ARMAS DE FUEGO

Para lograr un clima institu-
cional propicio gueda prohi-
bida la posesion de armas
dentro de los predios del
Recinto o durante cualgmier
actividad patrocinada por la
Umiversidad Interamericana
de PR. Los nnico: exentos
son los apentes encarpados
del orden v seguridad publi-
ca debidamente antorizados

Biennial Report: 2018 - 2020

mds alarmantes en mrestra mla ¥ oa
nivel mundial. La UIPE esta compro-
metida con desarrollar e implementar
estrategeas v actividades dirigidas a la
prevencion del uso de aleohol, taba-
co ¥ otras drogas con el propasito de
que mmestra conmaidad nniversitacia
logre su pleno desarrollo en nn clima
de sosiego 7 respeto. Como paste de
estos ezfuerzos, la Universidad Inter-
americana de Puerto Rico declam
como politica institucional la hacha
contra este problema social qne nos

por el Gobierno de Puerto
Rico o el Gobierno Federal.
Cualguier otra persona, ann-
que tenga licencia de porta-
cion de ammas o de tiro al
blanco, no estd antorizada a
entrar con armas al Recinto.

aqueja a todos. Ante esto, la instite-
cion desarrollo este MManmal de Pre-
Tencién que suve como gwa a la

conmuudad nniversitaria. En esta se
incloyen las poliicas inshitncionales
sohre el nso de alechol, tabaco ¥
otras drogas.

School of Law, UIPR
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INCIDENTES REPORTA-
DOS
CATEGORIAS
Ofensas Criminales 2016 | 2017 2018
Asesinato,/ Homicidio No 0 0 0
Negligente
Homicidio Negligente 0 0 0
Ofensa Sexual 0 0 0
Robo 0 0 0
Apgresion Agravada 0 0 0
Escalamiento 0 0 0
Hnurto de Vehimlo 0 0 0
Fuego Intencional 0 0 0
Aurrestos por Armas 0 0 0
Referidos disciplinarios por 0 0 H
armas
Arrestos por violaciones al 0 0 0
uso o abuso de drogas
Refendos disciplinarios por 0 0 0
uso de drogas
Aurrestos por violaciones al 0 0 0
130 de alcohol
Refendes disciplinarios por 0 0 0
nso del Alechol
INCIDENCIA DE DELITOS
VAWA (Violence Against Woman Act)
Acecho 0 0 0
Apresion Sexual 0 0 0
Ordenes de Proteccién 0 0 0
Violencia Domeéstica 0 0 0
Viclencia en Citas 0 0 0
CRIMENES DE ODIO
Aho | Rm | o e | oo [ e | o | Eem
Semml
2016 0 0 0 ] 0 0 0
2017 0 0 0 ] 0 0 0
2018 0 0 0 0 0 0 0

' CLERY ACT &
Campus Security Authorities

Campus Safety and Security Survey
Completion Certificate

The Campus Safaty and Security data for

Inter American University of Puerto Rico-School of Law
242723

were completed and locked on August 23, 2018.
Thank yau far wour parlicipation in the 2018 data colleetion

This caricate was prapased on August 23, 2016

Biennial Report: 2018 - 2020
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Annual Security Report — 2019

BENNTER DERECHO

TELEFONOS

Cuadro Telefonico
(787)751-1912
Oficina de i
Ext 22252127 3127
Decano
Ext. 2060,2001,2295

Decana Asuntos Académicos
Ext 2000 2004/2055
Exz 2002/2003
Decana de Esmudiantes
Exx 2011,/2012

Primeros Auxilios
Ext 2229
Capellin /Acomodo Razonable
Ext. 2032
Conzei
Ext. 2500
Exx 2217/2163
Bomberos de Puerto Rico
(787)343-2330
Policia de Puerto Rico
(787)343-2020
Policia Estatal Hato Rey
Oeste
(787) 777-0837 /0839
E i2= Médicas
(Ambulancix)9-1-1
(787)343-2550
Manejo de E
(787)724-0124
Junta de Calidad Ambiental
(787)767-8181
Demames Quimicos: OSHA
T54-3803; 94169420
Autoridad Energia Eléctrica
(787)521-3434
AAA
(787)620-2482
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BOLETIN DE SEGURIDAD 2019

La Facultad de Derecho de
la Universidad Interamerica-
na de Puerto Rico cuenta
con instalaciones preparadas
para brindar un ambiente
seguro a nuestros Estudian-
tes, Facultad, Empleados y
Visitantes.

Con este proposito la Ofici-
na de Seguridad de nuestra
Facultad recopila datos y
mantiene informada la co-
munidad universitada velan-
do porque todos los proce-
sos de segurdad estén en
estricto cumplimiento con el
Crime Awareness and Canipus
Secunty Aa, leyes estatales,
federales v la reglamenta-
ciones vigentes.

Nuestras oficinas se encnen-
tran en el prmer piso de la

El Jeanne Clery Campus Crme
Statistics Act Politica y Seguridad
del Campus (20 USC § 1092 (£)) es
una ley federal orginalmente co-
nocida como 1a Ley de Seguridad
del Campus, el cual requiere a los
Colegios v Universidades en todo
Estados Unidos revelar informa-
cion sobre 1a delincuencia dentro ¥
alrededores de sus campus. Lz ley
esti ligada a 1a participacion de Ia
insttucion en los programas fede-
1ales de ayuda estudiantl y se apli-
ca 2 ]a mayona de las instituciones

institucion entre el

salon 104 y el Cen-

tco de reproduc-

cion.

En la Oficina de

Seguridad  pueden

obtener los signien-

tes servicios:

® ID gt Estudianzes y
Empieagos. )

®  Permiso de Esracions-
mienso y permisos
provisionaks.

®  Solicirud ge servicios de
la Guardia Universi-
rania

®  Regwards ge objetos
perdidos

®  Ruporre de Incidentes

Al Oficina de Pri
Auxilios se encuentra ubica-

dz en el area de Seguridad

LEY JEANNE CLERY

de educacion superior, tanto publi-
ca como privada. El Departamen-
to de Educacion de los Estados
Unidos es quien vela que se cum-
placonlaley.

La ley fue enmendada en 1992
para afadir el requisito de que las
escuelas ofrezcan 2 las wictimas de
agresion sexual en el campus cier-
tos derechos bisicos, ¥ se modifi-
co de nuevo en 1998 para ampliar
los requisitos de informacion. Las
enmienda: de 1998 también se

School of Law, UIPR
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denominan formalmente en 1a ley
en memopa de Jeanne Clery. Las
modificaciones posteriores en
2000 y 2008 afaden disposiciones
relativas 2 la notficacion sobre
incidencias delictivas por agresio-
nes sexuales y respuesta de emer-
gencia de las universidades. Las
enmiendas de 2008 también agre-
garon una disposicion para prote-
ger a Las victimas de delitos, "los
denunciantes”, y otros de represa-
La.



QUE HACER EN CASO DE TIRADOR ACTIVO

Desalojo 5i el drador esta cerca:
Deje sus pertenencias. + Cierre la puerta.

Oenltese detras de algin nmeble

Avnde a otros a escapar, pero s es posible. i s
N armano, eseotono.

¢+ Desaloje independientemente si1 los demis no lo
hacen Ponga a wibrar su teléfono celular,
) _ ) para evitar sonsdos que pueda
¢ Evite que otras personas entren al drea de trabajo. localizade.
¢+ NNo intente mover a los henidos. ¢ Mantenga la calms
+ Mantenga sus manos Tisibles.
1l Proporcione al operador del eictema 911 o el
¢ ] e al o1l -.’.'u%uldo e aegur-o. Agente del Orden Publico lo siguiente:
¢ Siga las instmicciones de la policia.
Ubicacion del tirador.
#* Procnre ocnltarse de la vista del tirador activo. # Cantdad de tioadores.
¢  Agichese sie ha disparos y accistrese 2 ua | seguro. #  Descoprion fsica de los tiradores v color de
IGPZ.

#  De tener oportanedad v ver opoiones seguras proceda a desalojar. ¢ Az wilizadas 7 1a cantidad de estas.

EN CASO DE FUEGO

Motae importantes en caco de incendioe: e i
A I L ocd . Utilice el Extintor :
L antener 1a calma, el orden v contra
! ‘ ®  Localizarse a una distancia de & a § pies del

®  Alertar a los que estin cerca de usted. fuepo.

®  Sepuir instrocciones del personal que estd coordinando el ®  Mantenpa el extintor en posicion vertical.
desalojo del lngar. #  Retire el pasador que rompe el zello de

® Mo retroceder a buscar nada. sepuridad.

®  3iestin atrapados por el hume, bajarse y gatear lo mas . -'f'*_Pr‘Et‘? los dos mangos 3 Ia vez, apuatando
alejado posible de 1z zona de peligro. Colocar un pafio ala base del fuego.
mojade en la boca 7 nariz para respirar mejor. ®  Hapa un movimients en forma de abanico

(lado a lado) hasta que extinga el fuepo.
® De no extinpuirse retirarse lo mas alejade
posible del fuego.

Utilizar extintores ¥ mangas contra incendio.
35i es posible, desconectar 1a electrcidad.

TARJETA DE IDENTIF ICACION

Para mantener un ambiente seguro en nuestra Facultad de Derecho
es imprescindible obtener v portar la tarjeta de identificacion para
tener acceso a las entradas, salidas y dreas restringidas por mag-
netos. Esto aplica al Personal Adnmunistrativo, Facultad vy Estu-
diantes. No estd permitido entregar la tarjeta de identificacion a ter-
O ceros para que tengan acceso a la institucion.

L cenecho
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REGLAMENTO ACCESO, TRANSITO Y ESTACIONAMIENTO
VEHICULOS F-1006-011R

ACCESO

5.1 Los portones y vias de acceso a los 6.5 El permiso de acceso es un
terrenos estarin  controlados por los prvilegio que no parantiza un esta-
Guardizs Universitrios 7 actuiran copn- cionamiento ¥ no impliea responsa-

forme a este reglamento.

5.2.6 Se permitici la entrada de pe-
mos puas (ADA Requirements) en
los vehiculos de las persona: que lo
mecesiten, pero no e autorizad kL
entrada de mascotas u otros animales.

6.1 Tedo estudiante v empleado se les
Iequiere feONEr U pemmise para poder
estacionar un vehienlo en los terrencs de

1a universidad.

bilidad por parte de la universidad o
la proteccion del vehiculo o de la
propiedad dejada en el mizmo.

REGLAS DE TRANEITO

7.8 No se pemnite el estacionamien-
to de ningin vehiculo fuera del
pediodo establecido de esmadio o
trabajo 2 menos que exista mna
autorizacicn por parte del Decano
de Administracion o Supervizor de
Seguridad.

7.8 No se permite acceder transitar o
estacionar en lo: terrenos de la uni-
versidad ningin wvehicolo que pro-
duzca midos excesivos.

7.13 El personal de la seguridad estd
auterizado por la unidad para operar
un sistema de vigilineia electronica,
con el proposito de prevenir actos
delictivos en dreas del estacionamien-
to.
*  Todo vehiculo debe estacionar-
se en reversa para facil aceeso a
1a salida en caso de emergencia.

MANUAL DE PREVENCION SOBRE EL USO Y ABUSO DE
DROGAS, BEBIDAS AT.COHOLICAS Y TABACO

La Universidad Interamericana de
Puerte Bico (UIPR) &3 una instim-
cion comprometida con el desarrollo
de profesionales integros, éticos ¥
capacitados para contribuir al bienes-
tar social. La UIFR como institucitn,
aspira a proveede 2 la comunidad
universitaria v a la sociedad en pene-
il la oportunidad de compartic un
entorno de aprendizaje sano ¥ saln-
dable teniendo consclencia de que el
uzo de alechol, tabaco 7 otras dropas
&3 uno de los problemas poncipales v

ARMAS DE FUEGO

Para lograr un clima institu-
cional propicio queda prohi-
bida la posesion de armas
dentro de los predios del
FRecinto o dumnte cualguier
actividad patrocinada por la
TUnirersidad Iateramericana
de Pnerto Rico. Los tuucos
exentos son los agentes en-
cargados del orden v segnsi-
dad publica debidamente

mais alarmantes en nuestra isla 7 a
nivel mundial Lz UIPR estd compro-
metida con desarrollar e implementar
estrategias v actividades didgidas ala
prevencion del nso de alechol, taba-
co v otras drogas con el propdsito de
que noestra comunidad universitada
logre su pleno desarrollo en un clima
de sosiego 7 respeto. Como parte de
estos esfuerzos, la Universidad Inter-
americana de Puerto Rico declara
como politica mstiucional la hicha
contra este problema social gue nos

antorizados por el Gobierno
de Prerto Bico o el Go-
bierno Federal Cnalguier
persona gue tenga licencia
de portacion de armas o de
tiro al blanco, no estd antori-
zada a entrar con armas al
Recinto.
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agueja a todos. Ante esto, la instim-
cidn desarrolld este Manmal de Pre-
vencion que sirve como pmia A la
comunidad universitaria. En esta e
incluven la: poliicas instmcionales
sobre el use de aleohol tmbaco v
otras drogas.

®
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EN REVERSA
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